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Abs tract

trainings for members of rural production cooperatives and agricultural joint s tock companies in Fars province. 

The s tatis tical population of this s tudy includes members of rural production cooperatives and agricultural 

joint s tock companies in Fars province who participated in specialized agricultural courses of the Rural 

Cooperative Organization in 1399, which were held online (due to the spread of coronavirus and compliance 

with health protocols). Of which 129 were s tudied by simple random sampling using the Cochran's formula. 

The data collection tool is a researcher-made ques tionnaire and its design is based on internal and external 

0.74-91-91) and its form and content validity using the opinions of academic experts and also based on the 

cons truct validity index (AE = 0.5-5.68) Was es timated at the desired level. Mean comparison, ranking, and 

diagnos tic factor analysis tes ts were used to analyze the results. The results showed that in 5 specialized courses 

held, the main motivation of members to participate in training courses was to meet job needs. Comparing the 

between them and after the course participants had a higher attitude. The results of the reactive and behavioral 

characteris tics of the members showed that 80 and 82% of the reaction to the training courses were at a medium 

specialized agricultural courses, exploratory factor analysis was used in 5 general factors (inadequate content 

of training courses, low participation of members in courses, inadequacy of the management process, cultural 

problems, and lack of up-to-date trainers) In summary, about 58% of the total variance explained the barriers 

Index terms: 

Kirk Patrick Model, Fars Province
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